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reziume

marTvis sistematuri midgoma, romel-

ic mocemuli amocanis gadasaWrelad „er-
TaderT saukeTeso gzas“ eZebs, yvelaze 
swrafi, efeqturi da naklebad damRle-

li warmoebis meTodebis aRmoCenis gziT. 
marTvis samecniero organizaciis moZ-

raobis fuZemdeblad frederik teilori 
miiCneva (Frederick Winslow Taylor - 1856-
1915). man organizaciaSi droisa da moZ-
raobis swavlebebs ganviTarebas gaukafa 
gza. f.teilors udidesi warmateba da 
popularoba moutana 1912 wels amerikis 
SeerTebuli Statebis parlamentis spe-

cialuri komitetis sxdomaze gamosvlam, 
sadac mas sakuTari ideebis wardgenis 
saSualeba mieca. f.teiloris yovlis-

momcveli moxseneba marTvis samecniero 
organizaciis principebs exeboda, rasac 
TviTon marTvis movaleobebs uwodebda. 
igi miiCnevda, rom 1) marTvis tradici-
uli, SemTxveviTi SerCevis (thumb meth-
ods) principiT muSaobis meTodi unda 
Secvliliyo ufro sistemuri, samecnie-

ro meTodebiT, romlebic individual-

uri samuSaos Semadgenel nawilebs ga-

zomavdnen; 2) momuSaveTa SerCevisa da 
Tanmimdevrulobis samecniero Seswavla 
samuSao rolebze maTi optimaluri ganaw-
ilebis mizniT unda ganxorcielebuliyo; 
3) samecniero principebis sruli gamoy-
enebis uzrunvelsayofad, momuSaveTa Ta-

namSromlobis xelisSewyoba iyo saWiro; 
4) samuSao rolebisa da movaleobebis 
mixedviT dasaqmebulTa da xelmZRvanel-

Ta rolebi mkacrad diferencirebuli 
unda  yofiliyo.„marTvis samecniero or-

menejmentis xarisxianobis Sefaseba 

samecniero literaturaSi

nodar bliaZe
stu-s doqtoranti

ganizeba SeiZleba sulac ar gulisxmob-

des did gamogonebas an axali gasaocari 
faqtebis aRmoCenas. miuxedavad amisa, igi 
moicavs im elementebis garkveul kombina-
cias, romelic warsulSi ar arsebobda. 
kerZod, aucilebeli xdeba Zveli cod-

nis Tavmoyra, gaanalizeba, dajgufeba da 
klasificireba  kanonebad da wesebad ise, 
rom marTvis mecnieruli safuZvlebis Se-
qmna moxerxdes.

ZiriTadi teqsti

samecniero menejmenti

marTvis sistematuri midgoma, romelic 
mocemuli amocanis gadasaWrelad „erTad-

erT saukeTeso gzas“ eZebs, yvelaze swra-
fi, efeqturi da naklebad damRleli war-
moebis meTodebis aRmoCenis gziT. marTvis 
samecniero organizaciis moZraobis fuZem-
deblad frederik teilori miiCneva (Fred-
erick Winslow Taylor - 1856-1915). man orga-
nizaciaSi droisa da moZraobis swavlebebs 
ganviTarebas gaukafa gza. es moZraoba cno-
bilia rogorc „teilorizmi“ an „teiloris 
sistema”.  marTvis samecniero organizacia, 
romelsac teilori da misi kolegebi ikvle-

vdnen, ar iyo gancalkevebuli aRmoCena. is 
ufro teiloris da misi partniorebis mier 
Seqmnili meTodebisa da organizaciuli 
marTvis principebis erTobliobaa, gaTvli-

li warmoebis   siCqarisa da efeqturobis 
gasazrdelad. f.teilors udidesi warmate-
ba da popularoba moutana 1912 wels amer-
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ikis SeerTebuli Statebis parlamentis spe-
cialuri komitetis sxdomaze gamosvlam, 
sadac mas sakuTari ideebis wardgenis sa-
Sualeba mieca. f.teiloris yovlismomcve-

li moxseneba marTvis samecniero organi-
zaciis principebs exeboda, rasac TviTon 
marTvis movaleobebs uwodebda. igi miiC-

nevda, rom 1) marTvis tradiciuli, SemTx-

veviTi SerCevis (thumb methods) prin-

cipiT muSaobis meTodi unda Secvliliyo 
ufro sistemuri, samecniero meTodebiT, 
romlebic individualuri samuSaos Semad-
genel nawilebs gazomavdnen; 2) momuSaveTa 
SerCevisa da Tanmimdevrulobis samecniero 
Seswavla samuSao rolebze maTi optimalu-

ri ganawilebis mizniT unda ganxorciele-

buliyo; 3) samecniero principebis sruli 
gamoyenebis uzrunvelsayofad, momuSave-

Ta TanamSromlobis xelisSewyoba iyo saW-
iro; 4) samuSao rolebisa da movaleobebis 
mixedviT dasaqmebulTa da xelmZRvanelTa 
rolebi mkacrad diferencirebuli unda yo-
filiyo.

f. teilorisa da misi kolegebis mier 
SemuSavebuli samecniero menejmentis prin-
cipebi, dRevandeli gadmosaxedidan, sakma-
od martivi da gasagebi Cans, magram 1912 
wels isini revoluciur xasiaTs atarebd-
nen. Tavad f.teilori Tavis wignSi “marTvis 
samecniero organizebis princpiebi” (Princi-
ples of Scientific Management, 1911) xazs 
usvamda, rom: „marTvis samecniero organi-
zeba SeiZleba sulac ar gulisxmobdes did 
gamogonebas an axali gasaocari faqtebis 
aRmoCenas. miuxedavad amisa, igi moicavs 
im elementebis garkveul kombinacias, ro-
melic warsulSi ar arsebobda. kerZod, 
aucilebeli xdeba Zveli codnis Tavmoyra, 
gaanalizeba, dajgufeba da klasificire-

ba   kanonebad da wesebad ise, rom marTvis 
mecnieruli safuZvlebis Seqmna moxerxdes.

menejmenti, rogorc marTvis 

mecniereba da marTvis xelovneba

biznesis sferoSi warmatebebi bevradaa 
damokidebuli marTvis Teoriisa da dagrove-
buli praqtikuli gamocdilebis codnasa 
da maT sworad gamoyenebaze. menejmenti Cam-
oyalibda codnis damoukidebel dargad, 
mecnierebad XX saukuneSi. igi SedarebiT 
axali mecnierebaa da mis samSoblod iTv-

leba aSS.   menejmenti calke disciplinaa, 
ufro zustad, disciplinaTaSorisi dar-

gia, romelsac uwodeben «mmarTvelobiT 

azrs». masSi harmoniulad Serwymulia 

mmarTvelobiTi xelovnebiT gamdidrebu-

li mecniereba, gamocdileba, «nou-hau».                               

30-ian wlebSi. es is periodia, rodesac 

Seiqmna giganturi korporaciebi, romlebic 

flobdnen uzarmazar ekonomikur, sawar-

moo, mecnierul-teqnikur potencials, ra-

mac dasabami misca «menejerTa revolu-

cias».    menejments, rogorc mecnierebas 

gaaCnia Seswavlis Tavisi sagani, Tavisi 

specifikuri problemebi da maTi gadawyve-

tis meTodebi (midgomebi). am mecnieruli 

disciplinis safuZvels Seadgens marTvis 

Sesaxeb saukuneebis manZilze dagrovili 

praqtikuli codna, marTvis koncefciebi, 

wesebi da formebi. menejmentis Sinaarsi 

is aris, rom igi avlens marTvis kanonebsa 

da kanonzomierebebs, romelTa safuZvel-

zec yalibdeba marTvis Teoria.    mene-

jmentis Seswavlis sagania marTvis urT-

ierTobebi anu  urTierTobebi adamianebs 

Soris marTvis procesSi. es urTierTobebi 

mravalwaxnagovania. isini gamoxataven ara 

marto ekonomikur, aramed, agreTve, garkveu-

li zomiT sazogadoebriv-politikur, 

fsiqologiur, samarTlebriv urTierTo-

bebsac. magram ZiriTadi mainc ekonomikuri 

urTierTobebia da menejmenti ganekuTvneba 

ekonomikur mecnierebaTa kategorias.

menejmentis erT-erTi mniSvnelovani 
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mimarTulebaa mmarTvelobiTi (sammarTve-

lo) Sromis Sinaarsis garkveva, mizezsa da 
Sedegs Soris kavSiris dadgena, faqtorebisa 
da pirobebis gamovlena, romlebic ufro sa-
sargeblos da ufro efeqtians xdis adamian-
Ta erTobliv Sromas. menejmentis rogorc 

mecnierebis gansazRvraSi mniSvnelovani 

adgili ukavia marTvis Sesaxeb codnaTa 

sistemaSi moyvanas. menejmenti xels uwyobs 

ara marto mimdinare saqmeebis operati-

ulad da xarisxianad marTvas, aramed mov-

lenaTa ganviTarebis prognozirebas da 

amis Sesabamisad organizaciebis (firmebis) 

strategiisa da politikis damuSavebas. aR-

niSnulidan gamomdinare, menejmenti, ro-

gorc marTvis mecniereba SeimuSavebs Tavis 

Teorias, romelic asaxavs marTvis proces-

Si adamianTa mizanmimarTuli saqmianobis 

kanonebsa da kanonzomierebebs, principebs, 

funqciebs, formebs da meTodebs. menejmen-

tis rogorc marTvis mecnierebis meTod-

ologia sxva sazogadoebriv (humanitarul) 

mecnierebaTa analogiuria. menejmentis 

TeoriulmeTodologiuri safuZvelia 

filosofia, zogadi ekonomikuri Teo-

ria(politikuri ekonomia) da kibernetika. 

Semecnebis procesSi igi iyenebs induqci-

is da deduqciis, analizisa da sinTezis, 

interpoliaciisa da eqstrapoliaciis da 

sxva meTodebs. marTva moicavs firmis (or-

ganizaciis) rogorc socialur-ekonomikur, 

ise organizaciul-teqnikur mxareebs. ami-

tom bunebrivia, rom marTvis praqtikuli 

problemebis gamokvlevisa da ganzogadebi-

sas erT-erTi meTodologiuri safuZvelia 

sistemuri midgoma. organizaciebi (sawar-

moebis, firmebi, kompaniebi) rTuli dina-

mikuri sistemebia. am sistemebis fargleb-

Si marTvis urTierTobaTa SeswavlisaTvis 

aucilebelia sistemuri analizis meTodis 

gamoyeneba. amasTan marTvis sistema ganix-

ileba rogorc urTierTdakavSirebuli er-

Tiani mTlianoba, romelSic Sexamebulia 

organizaciis miznebi, marTvis principebi, 

funqciebi, meTodebi, personali, struq-

tura, teqnika da procesebi. SeuZlebelia 

marTvis problemebis gadawyveta sistemis 

elementebis Taviseburebebis, sxva siste-

mebTan kavSirebis gaTvaliswinebis gareSe. 

Semecnebis dasaxelebul meTodebTan er-

Tad, romlebic saerToa bevri mecnier-

ebisaTvis, menejmenti, rogorc marTvis 

mecniereba, agreTve iyenebs misTvis damaxa-

siaTebel specifikur meTodebs. esenia mod-

elireba da sociologiuri gamokvlevebi. 

marTalia marTvis yvela aspeqti ar eqve-

mdebareba modelirebas, magram bevri amo-

canis gadasawyvetad es meTodi erT-erTi 

qmediTi meTodia. rac Seexeba sociolo-

giur gamokvlevebs, organizaciebSi far-

Tod gamoiyeneba adamianTa urTierTobebis 

rTuli sakiTxebis Seswavlisas. menejmenti 

rogorc marTvis xelovneba niSnavs marT-

vis Teoriis, agreTve, menejmentis dargSi 

dagrovili mowinave gamocdilebis Semo-

qmedebiT gamoyenebas organizaciis praq-

tikuli sakiTxebis gadawyvetis dros. 

rogorc aRiniSna, organizaciebi rTuli 

socialur-teqnikuri sistemebia, romel-

Ta funqcionirebaze zemoqmedeben rogorc 

Siga, ise gare garemos mravalricxovani da 

mravalferovani faqtorebi. organizaci-

is efeqtiani saqmianobis mTavari faqtori 

adamianebia, romlis gaTvaliswineba moiTx-

ovs ara marto mecnierul midgomas, aramed 

misi gamoyenebis xelovnebas konkretul 

situaciebSi. TiToeul muSaks axasiaT-

ebs qcevis gansakuTrebuli manera, gaaCnia 

faseulobebisa da Sromisadmi motivaciis 

Tavisi sistema da a.S.

ekonomikurad ganviTarebul qveynebSi 

didi yuradReba eqceva menejerebis momzade-

basa da gadamzadebas. sainteresoa aRiniS-

nos, rom pirveli umaRlesi saswavleblebi, 

nodar  bliaZenodar  bliaZe
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romlbmac daiwyes marTvis specialistebis 

momzadeba, erTdroulad warmoiSvnen aSS-

sa da evropaSi. es iyo 1881 wels, rodesac 

biznesis pirveli amerikuli skola Seiqmna 

pensilvaniis universitetTan da umaRlesi 

komerciuli skola _ safrangeTSi. amJamad 

menejerebis momzadebisa da gadamzadebis 

farTo qselia aSS-sa da sxva qveynebSi. aSS-

Si menejrebs amzadeben universitetebTan 

arsebul biznesis skolebSi, romelTa ra-

odenoba 1300-s aRemateba, maT Soris 600 

moqmedebs damoukideblad. qveyanaSi fun-

qcionirebs 10 aTasze meti sakonsultacio 

firma, romlebic konsultacias uweven bi-

znesisa da menejmentis sakiTxebiT daint-

eresebul iuridiul da fizikur pirebs. am 

sakiTxebze literaturas uSvebs 70-ze meti 

perioduli gamocema da 10-ze meti gamomce-

mloba. aSS pirvel adgilzea msoflioSi 

biznesisa da menejmentis sferos mkvlevar-

Ta raodenobiT, gamokvlevebis moculobiT 

da saerTod am mimarTulebiT daxarjuli 

saxsrebis odenobiT.

aSS-Si biznesisa da menejmentis sfero-

Si ganaTlebis sistema samsafexuriania. 

am specialobiT universitetSi an kole-

jSi swavleba oTxwliania. kursdamTavre-

buli iRebs bakalavris xarisxs. amasTan 2 

wlis Semdeg SeiZleba ganaTlebis miRebis 

Sewyveta saTanado sabuTis aRebiT. sabuTi 

aZlevs mis mflobels gansazRvruli Ta-

namdebobebis dakavebis uflebas. bakala-

vris xarisxis miRebis Semdeg msurvelebi 

swavloben magistraturaSi 2 wlis ganmav-

lobaSi. magistris momzadeba xorcield-

eba Semdegi programebiT: «saqmiani adminis-

trirebis magistri», «marTvis mecnierebis 

magistri», «saerTaSoriso menejmentis mag-

istri» da sxv. magistris programaze aSS-

Si ZiriTadad 25-30 wlis asakSi ewyobian, 

roca maT bakalavris xarisxTan erTad aqvT 

aranakleb 2 wlis muSaobis staJi. magis-

tris xarisxi ar aris samecniero xarisxi. 

igi SeiZleba iTqvas «profesiuli xarisx-

ia». mesame safexurze swavla 3-4 weliwads 

grZeldeba programebiT, romelTa daufle-

ba msmenels aZlevs saSualebas miiRos fi-

losofiis doqtoris xarisxi. magistris 

xarisxi profesiulia, doqtorisa ki _ 

samecniero. magistris programaze swavla 

aSS-is wamyvan universitetebSi weliwadSi 

daaxloebiT 15 aTasi dolari Rirs, ufro 

Zviria doqtoris xarisxis miReba. menejer-

ebis momzadebis gansxvavebuli sistemaa ia-

poniaSi. aq biznesis ramdenime skola fun-

qcionirebs. biznesis skolebSi ZiriTadad 

swavlobs is, vinc sazRvargareT muSao-

bas apirebs. menejerebs amzadeben TviTon 

firmebi. ganaTlebis miReba xdeba «gamoc-

dilebis saSualebiT swavlebis» koncef-

ciis safuZvelze. TanamSromelTa gadaadg-

ileba gegmazomierad xdeba Tanamdebobidan 

Tanamdebobaze. aseTi swavlebis mizania 

firmis saqmianobis yvela mxris Zirfes-

vianad Seswavla. iaponur firmebSi yvela 

swavlobs, muSiT dawyebuli da preziden-

tiT damTavrebuli. swavlebaze pasuxismge-

bloba akisriaT ZiriTadad qvedanayofis 

xelmZRvanelebs

unda aRiniSnos, rom aSS-Si, iaponias da 

evropis qveynebSi dRes sakiTxi dgas e.w. 

«globaluri menejeris» momzadebis Ses-

axeb, romelsac ZaluZs araordinalur da 

rTul situaciebSi moqmedeba. amas moiTx-

ovs socialurad orientirebuli sabazro 

ekonomikis ganviTarebisa da globalizaci-

is amocanebi.

saerTaSoriso biznesis ganviTareba 

mWidrod daukavSirda globaluri marTvis 
problemebs XX saukunis 70-80 ww. mijnaze, 
rodesac saerTaSoriso ekonomikuri kav-

Sirebis masStabebis zrdam da sirTuleebma 
aiZula msoflios msxvili kompaniebi radi-
kalurad gadaesinjaT TavianT sawarmoTa 
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menejmentis filosofia, organizaciuli 
formebi da meTodebi. am droisaTvis bevri 
qveynis (pirvel rigSi aSS, iaponiis da dasav-
leT evropis) transerovnuli kompaniebi ga-
daiqcnen urTules sameurneo warmonaqmnad, 
romlebic moicaven msoflios bevr region-
Si bazrisa da mogebisaTvis mwvave brZolaSi 
Cabmul sxvadasxva sawarmos. mraval qveya-
naSi, sadac kompaniebs gaaCniaT TaviaanTi 
sawarmoebi (firmebi), saWiroa specifikuri 
midgomebi aq warmoSobili problemebis mTe-

li kompleqsis gadasawyvetad. mecnierebi da 
specialistebi iyeneben globaluri menej-

mentis problemebis gadawyvetis sxvadasxva 
variants, kerZod, yuradRebas amaxvileben 
or maTganze: 1. globaluri korporaciebis 
formireba; 2. strategiuli kavSirebi-

sa(aliansebisa) da dinamikuri qselis Se-

qmna. globaluri marTvis problemebis 

globaluri korporaciebis formirebis 

gziT gadawyvetis ideis aqtiuri propagan-

da daiwyo aSS-Si XX s-is 80-iani wlebis 

Sua periodSi saerTaSoriso bazrebze 

konkurenciis mkveTrad gamwvavebasTan daka-

vSirebiT. magaliTad, kompania «koka-kola» 

gaxda globalizaciis pioneri ualkoholo 
sasmelebis industriaSi. am gziT wavida bev-
ri umsxvilesi firma satelevizio da saavto-
mobilo mrewvelobaSi, telekomunikaciebi-

sa da naxevargamtarebisa da sxva dargebSi. 

am saqmeSi CaerTvnen sakonsultacio firme-

bi da biznes-skolebi, romlebmac daiwyes 

gamoyenebuli literatura

1.	 http://dictionary.css.ge/
2.	 http://bpa.ge/

«xvalindeli dRis globaluri menejere-

bis» momzadeba Sesabamisi saswavlo pro-

gramebiT. globaluri korporaciebis gr-

Zelvadiani konkurentunarianoba emyareba 

maT unars, gaaerTianon daqsaqsuli sawar-

moebi mTlian sistemad saerTo amocanebiTa 

da ganviTarebis strategiiT. es dasturde-

ba im kompaniebis gamocdilebiT, romlebic 

wlebis ganmavlobaSi axorcieleben gar-

daqmnebs globalizaciis mimarTulebiT. 

specialistebi aRiareben, rom global-

izacia rTuli da Sromatevadi procesia. 

erT-erT aseT formas, romelic msoflioSi 

swrafad vrceldeba, warmoadgens strate-

giuli kavSirebi. aseT kavSirebSi Sedian 

sxvadasxva regionisa da qveynis kompanie-

bi Zalisxmevisa da koordinaciis mizniT 

rogorc saSinao, ise msoflio bazrebze. 

kavSiris mizania finansuri, teqnikuri da 

materialur ZalisxmevaTa gaerTianeba msx-

vili da sarisko proeqtebis realizaciisa 

da msoflio bazarze kompaniaTa konkuren-

tunarianobis amaRlebisaTvis. strategi-

uli kavSirebisa da biznesis qselis gan-

viTareba mniSvnelovanwilad xels uwyobs 

ekonomikur integracias saerTaSoriso 

doneze. amis magaliTia saerTo evropu-

li bazris (kavSiris) Seqmna. saqarTvelos 

sawarmoebma, romlebic gavlen saerTasori-

so bazrebze, unda gamoiyenon biznesisa da 

menejmentis globalizaciis gamocdileba.

nodar  bliaZenodar  bliaZe



43

menejmentis problemebimenejmentis problemebi

Assessing the quality of management in the scientific literature

Nodar Bliadze, PhD student
Georgian Technical University

Summary

A systematic approach to management that seeks the “only best way” to solve a given task by discovering 
the fastest, most efficient, and least tedious production methods. Frederick Taylor is considered to be the found-
er of the management scientific organization movement. (Frederick Winslow Taylor - 1856-1915). He paved 
the way for the development of time and movement training in the organization. F. Taylor brought great suc-
cess and popularity in 1912 by addressing a special committee of the United States Parliament, where he was 
given the opportunity to present his ideas. F. Taylor’s comprehensive report was on the principles of manage-
ment science organization, which he called the duties of management itself. He believed that The method 
of working according to the principle of traditional, random selection (thumb methods) had to be replaced by 
more systematic, scientific methods that measured the components of individual work; 2) Scientific study of em-
ployee selection and consistency should have been carried out in order to optimally allocate them to job roles; 
3) to ensure the full application of scientific principles, it was necessary to facilitate employee cooperation; 4) 
The roles of employees and managers should be strictly differentiated according to job roles and responsibili-
ties. ”Scientific management of management may not necessarily involve a great invention or the discovery of 
new astonishing facts. Nevertheless, it includes a certain combination of elements that did not exist in the past.  
In particular, it becomes necessary to gather, analyze, group and classify old knowledge into laws and rules in order 
to establish a scientific basis for management.


